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PREAMBLE 


This Agreement by and between the Township of Deptford, a 
Municipal Corporation of the State of New Jersey, or its 
successors, together with such Township properties as may 
be acquired, hereinafter referred to as the Township and 
Teamsters Local Union No. 676, affiliated with the 
International Brotherhood of Teamsters, AFL/CIO, 
hereinafter referred to as the Union. 

This Agreement is entered into in order to promote and 
ensure harmonious relations, cooperation, and understanding 
between the Township and its employees; and to provide for 
the resolution of legitimate grievances; all in order that 
the public service shall be expedited and effectuated in 
the best interest of the people of the Township of Deptford 
and its employees. It is the intent of the parties that 
this Agreement be construed in harmony with the laws of the 
State of New Jersey which govern public employment. 

ARTICLE 2 RECOGNITION 

The Township hereby recognizes the Union, as the exclusive 
representative for the purpose of collective bargaining 
negotiations for all Police Dispatchers and 
Clerical/Administrative employees of the Township of 
Deptford within the Department of Public Safety. 



This Agreement shall exclude all managerial executives, 
confidential employees, professional employees and 
employees in other recognized collective bargaining units 
of the Township of Deptford. 

AR TICLE 3 EMBODIMENT OF AGREEMENT 

This document constitutes the sole and complete agreement 
between the parties, and embodies all of the terms and 
conditions governing the employment of employees in the 
Unit. 

The parties acknowledge that they have had the opportunity 
to present and discuss proposals on any subject, without 
prejudice, which is (or may be) subject to collective 
bargaining. 

ARTICLE 4 SEVERABILITY 

In the event that any provision of this Agreement between 
the parties shall be held by operation of law and/or by a 
court or administrative agency of competent and final 
jurisdiction to be invalid or unenforceable, the remainder 
of the provisions of such Agreement shall not be affected 
thereby but shall be continued in full force and effect. It 
is further agreed that in the event any provision is 
finally declared to be invalid or unenforceable, the 
parties shall meet within thirty (30) days of written 
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notice, by either party to the other, to negotiate 
concerning the modification or revision of such provision. 


ARTICLE 5 MANAGEMENT RIGH TS 
Sec tion_1 

It is recognized that the management of the Township, the 
control of its properties and the maintenance of order and 
efficiency, is a right and responsibility of the Township 
of Deptford. Accordingly, the Township of Deptford retains 
the rights, including but not limited, to select and direct 
the working forces, including the right to hire, suspend, 
demote or discharge for just cause, assign, promote, or 
transfer, to determine the amount of overtime to be worked, 
to relieve employees from duty because of lack of work or 
for other legitimate reasons; decide the number and 
location of its facilities, stations, etc., determine the 
work to be performed within the unit, maintenance and 
repair, amount of supervision necessary, machinery, tool 
equipment, methods, schedules of work, together with 
selection, procurement, designing, engineering and control 
of equipment and materials; purchase of services of others, 
contract or otherwise, except as they may be otherwise 
specifically limited in this Agreement, and to make 
reasonable and binding rules which shall not be 
inconsistent with this Agreement and State Law. 
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Section 2 


The Township may suspend, discharge or demote an employee 
for sufficient and reasonable cause, but the employee or 
his representatives shall, upon request, be entitled to an 
appeal and hearing, at which the reason for such action as 
taken shall be given. 

S ection 3 

Nothing contained herein shall be construed to deny or 
restrict the Township of its rights, responsibilities and 
authority pursuant to N.J.S.A. 40A; 1 et. seq., or any 
other nation, state, county or local laws. 

Section 4 

Nothing contained herein shall be construed to deny or 
restrict the rights granted the employees pursuant to 
N.J.S.A. 34: 13A-5.3, but under no circumstances shall such 
statute be deemed to require binding arbitration between 
the parties hereto. 

ARTICLE 6 LOYALTY- EFFICIENCY- NO DISC RIM INATION 
Section 1 

Employees of the Township agree that they will perform 
loyal and efficient work and service; that they will use 
their influence and best endeavors to protect the property 
of the Township and its interest? that they will cooperate 
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with the Township in promoting and advancing the welfare 
and prosperity of same at all times. 

Section 2 

The provisions of this Agreement shall he applied equally 
to all employees without discrimination as to age, sex, 
marital status, race, color, creed, national origin, 
political affiliation or union affiliation. Both the 
Township and the Union shall bear the responsibility for 
complying with this provision of this Agreement. 

Section 3 

All references to employees in this Agreement designate 
both sexes, and wherever the male gender is used, it shall 
be construed to include male and female employees. 

Section _4 

The Township agrees not to interfere with the rights of 
employees to become members of the Union. There shall be 
no discrimination, interference, restraint or coercion by 
the Township or any Township representative, against any 
employee because of union membership or because of any 
employee activity permissible under the New Jersey 
Employer-Employee Relations Act of 1968, as amended, or 
this agreement. 

Section 5 

The Union recognizes its responsibility as bargaining agent 
and agrees to represent all employees in the bargaining 
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unit without discrimination, interference, restraint or 
coercion. 


ARTICLE _7 NO STRIKE OR LOCKOUT 

Sec t ion 1 

The Union covenants and agrees that during the term of this 
Agreement, neither the Union nor any person acting in its 
behalf will cause, authorize or support any strike (e.g., 
the concerted failure to report for duty or willful absence 
of any employees from their positions or stoppage of work 
or abstinence, in whole or in part, from the full, faithful 
and proper performance of the employee's duties of 
employment), work stoppage, slowdown, walkout, or other job 
action against the Township. The Union agrees that such 
action would constitute a material breach of this Agreement. 
Section _2 

In the event of a strike, slowdown, walkout or other job 

action, it is covenanted and agreed that participation in 

any such activity by any employee covered under the terms 

of this Agreement shall be deemed grounds for termination. 

* 

of employment of such employee or employees, (subject, 
however, to the application of the grievance procedure 
contained in this Agreement). 
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Section 3 


The Union will actively discourage and will take whatever 
affirmative steps are necessary to prevent or terminate any 
strike, work stoppage, slowdown, walk-out or other job 
action against the Township. 

S ecti on 4 

The Township agrees that it will not engage in a lockout or 
other similar action because of any proposed changes in the 
Agreement or disputes over matters relating to this 
Agreement. 

ARTICLE 8 MAINTENANCE OF STAND A RDS 
Section 1 

With respect to matters not covered by this Agreement, the 

Township will not seek to diminish or impair during the 

term of this Agreement, any benefit or privilege provided 

by law, rule or regulation for employees without prior 

notice to the Union and, when appropriate, without 

negotiation with the Union, provided, however, that this 

Agreement shall be construed consistent with the free, 

* 

exercise of rights reserved to the Township by the 
Management Rights Clause of this Agreement. 

Section _2 

Employees shall retain all civil rights under the New 
Jersey State and Federal Law. 
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ARTICLE 9 SHOP STEWARDS 


The Township recognizes the right of the Union to designate 
Shop Stewards and alternates from the Employer's seniority 
list. The authority of Shop Stewards and alternates so 
designated by the Union shall be limited to and shall not 
exceed the following duties and activities? 

1. The investigation and presentation of grievances to the 
Township or the Township's designated representative in 
accordance with the provisions of the Collective 
Bargaining Agreement. 

2. The transmission of such messages and information which 
shall originate with and are authorized by the Local 
Union or it's officers provided such messages and 
information: 

a. have been reduced to writing? or if not reduced to 
writing, are of a routine nature and do not involve 
work stoppages, slow-downs or any other 
interference with the Township's business. 

Shop Stewards and alternates have no authority to take 
strike action or any other action interrupting the y 

Township's business, except as authorized by official 
action of the Union. The Township recognizes these 

limitations upon the authority of Shop Stewards and their 
alternates and shall not hold the Union liable for any 
unauthorized acts. The Township in so recognizing such 
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limitations, shall have the authority to impose proper 
discipline, including discharge, in the event the Shop 
Steward has taken unauthorized strike action, slow-downs or 
work stoppage in violation of this Agreement. However, 
before imposing any such action, the Township must prove 
that the Shop Steward has taken any such action in 
violation of this provision. 

ARTICL E_10 ACCESS TO PREMISE S 

Authorized agents of the Union shall have access to the 
Township premises at any time during working hours for the 
purpose of adjusting disputes, investigating working 
conditions, collection of dues and ascertaining that the 
Agreement is being adhered to. 

Access of said Union Official shall be subject to 
reasonable time and place limitations, and shall in no case 
interfere with or impede Township business activities being 
conducted on or around municipally-owned facilities. 

ARTICLE 11 ORDERS AND DECISION S 

Shop Stewards or alternates shall not give orders to 
employees nor countermand orders of management. Further, 
they shall not be the sole judge in determining whether 
there is unsafe conditions existing. However, the Business 
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Agent shall have the right to investigate and determine 
along with management, disputes regarding unsafe conditions. 


ARTICLE 12 INVESTIGATION OF GRIEVANCES 

B Y SHOP STEWAR DS 

Shop Steward shall, upon notice to the Department Head, be 
permitted to investigate, present and process grievances on 
the property of the Township without loss of time or pay. 
Such time spent in handling grievances shall not be 
considered working hours in computing daily and/or weekly 
overtime. 

ARTICLE 13 AGENCY SHOP - CHECK OFF OF DUES 
The Township, upon being authorized voluntarily and in 
writing by an employee subject to this Agreement, shall 
deduct from compensation paid to the employee dues for 
Union membership in compliance with N.J.S.A. 52: 14-15.9e, 
as amended. 

A check-off shall commence for each employee who signs a 
properly dated authorization card, supplied by the Union 
and approved by the Township, during the month following 
the filing of such card with the Department of Finance and 
Administration of the Township. 

In addition, the Township agrees to deduct from 
compensation paid to employees subject to this Agreement, 
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but not members of the Union, a representation fee in lieu 
of dues for services rendered by the majority- 
representation in an amount equal to eighty-five (85%) 
percent of the regular union membership dues, fees and 
assessments as certified to the Township by the Union. The 
Union may revise its certification of the amount of the 
representation fee upon 30 days notice reflecting changes 
in the regular union membership dues, fees and assessments. 
The Union's entitlement to the representation fee shall 
continue beyond the termination date of this Agreement so 
long as the Union remains the majority representative of 
the employees covered by this Agreement. 

Deductions for membership dues will be made from the first 
payroll period of each month and shall be applicable to the 
dues for that month only. All deductions of Union 
membership dues shall be paid to the designated Local Union 
Treasurer. 

Any employee covered by this Agreement may withdraw his 
written authorization for deduction of dues at any time by 
filing of a notice of such withdrawal with the Department, 
of Finance and deduction authorization cannot be effected 
for a period of three (3) months. 

The Union shall indemnify, defend and save the Township 
harmless against any and all claims, demands, suits or 
other forms or liability that shall arise out of or by 
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reason of any action taken in making deductions and 
remitting same to the Union. 

ARTICLE 14 CONFLICTING REGULATIONS 

Any specific or general provision of this Agreement 
notwithstanding wherever a provision of this contract is 
determined to be in conflict with, the Civil Service Law of 
the State of New Jersey, or with rules, regulations or 
procedures thereunder, the Civil Service Law, regulations, 
rules and procedures shall be controlling, subject to 
review by normal grievance or judicial process. 

ARTIC LE_15 GRIEVANCE PROCEDURE AND ARBITRATION 

Section _1 

The purpose of this Article is to provide an orderly 
settlement of any grievance, as herein defined. The term 
"grievance" as used herein means any controversy arising 
over the interpretation, application or alleged violation 
of policies or administrative decisions affecting terms and 
conditions of employment or of the express terms of this . 
Agreement, and may be raised by an individual unit 
employee, a group or unit of employees, or the Union, at 
the request of any such individual or group. 

Disputes concerning terms and conditions of employment set 
by statute or administrative regulation, incorporated by 
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reference in this Agreement either expressly or by 
operation, of law, shall not be processed beyond Step One 
herein. 

A grievance shall be filed in writing within five (5) 
working days of its alleged occurrence and be processed in 
accordance with the following steps: 


STEP 1: 

Between the aggrieved employee, with or without his 
Steward, and his Supervisor. If no satisfactory agreement 
is reached within three (3) working days, the Union may 
submit the grievance, in writing, to the second step within 
five (5) working days from the verbal answer. 

STEP 2 

A meeting between the aggrieved employee with the steward 
and the employee's immediate supervisor shall be held 
within ten (10 working day following the day the written 
grievance was filed. If no satisfactory agreement is 
reached within three (3) working days after the meeting, or 
after the expiration of the foregoing ten (10) working day 
period, then 

STEP 3 

A meeting between the aggrieved employee, with the Steward, 
and the Department Head scheduled by the Department Head 
within ten (10) working days following the day the Step One 
meeting is held, after the meeting or after the expiration 
of the foregoing ten (10) working day period, then 

STEP 4 

A meeting between a Business Agent of the Union with the y 
Steward in conference with the Township Manager or his' 
designated representative(s) at a time to be fixed by 
mutual agreement between Township Manager or his designated 
representative and the Business Agent of the Union. 

Should no acceptable agreement be reached within an 
additional ten (10) working days, then the matter may be 
referred to arbitration by the Township or the Union only. 
Either the Union or the Township may have witnesses whose 
testimony is relevant at Step Three meeting. A witness 
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attendance will be limited, however, to the time required 
to present his testimony. 

Section 2 Arbitration 

If the grievance is not settled in the foregoing steps, 
then either party may, with written notice to the other, 
within thirty (30) working days after the answer to Step 
Four, submit said grievance to arbitration. The arbitrator 
shall be selected as follows: 

a. The Union or the Township only shall request of the 
American Arbitration Association a list of five (5) 
impartial arbitrators. 

b. When the list is received the Union shall strike two (2) 
names from the list and the Township shall then strike 
two (2) names. The person remaining shall be the 
Arbitrator. 

2. The Arbitrator shall not have authority to add to, 
subtract from, modify, change or alter any of the 
provisions of this Agreement. 

The Arbitrator shall set forth his findings and award 
within thirty (30) days after the closing of the 
arbitration hearing. The arbitrator's findings and award' 
shall be in writing and shall be final and binding on the 
parties. Each party shall bear the expenses of its 
representatives and witnesses. The fees and expenses of the 
Arbitrator shall be borne equally by the parties. 
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3. If a grievance is not appealed by the Union from one 
step to the next step or to arbitration within the time 
limits specified for each step, or as mutually extended, 
the grievance shall be considered settled on the basis 
of the last decision of the Township and shall not be 
eligible for further arbitration. 

4. Nothing herein shall be construed to deny any individual 
employee his rights under Civil Service Laws or 
regulations. In the event the aggrieved elects to pursue 
current Civil Service rules for a remedy to his 
grievance, then no recourse to arbitration will be 
available and his grievance will be withdrawn. 

5. In the event the Union decides not to request 
arbitration on behalf of the aggrieved employee, said 
employee can exercise his right to go to arbitration 
without approval from the Union and the Union will 
thereafter have no responsibility for such arbitration 
or the cost thereof. If the employee proceeds to 
arbitration, he shall be responsible for all arbitration 
costs incurred by both parties. 

ARTICLE 16 SENIORIT Y 

A. Seniority is defined to mean an accumulated length of 
continuous service with the Township, computed from the 
last date of hire. 
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B. An employee's length of service shall not be reduced by 
time lost due to absence for bonafide illness or injury 
certified by a physician or approved leave of absence. 

C. Seniority shall be lost and employment terminated if any 
of the following occur; 

1. Discharge with cause; 

2. Resignation; 

3. Failure to return promptly upon expiration of 
authorized leave; 

4. Absence for five (5) consecutive working days 
without leave or notice; 

5. Engaging in any other employment during a period of 
leave; and 

6. Violation of Civil Service Rules and Regulations. 

D. If the Township establishes different starting times for 
employees in the same job classification, the senior 
person, if qualified in the classification, shall have 
the choice. 

E. Employees shall have five (5) calendar days notice of a 
shift change, except where any emergency necessitates a 
shift change within a shorter period of time. 

F. Once each year, during the month of January, the 

Township shall compile and submit to the Union in 
writing, and then post in a conspicuous place, a 

seniority list or lists from the regular payroll 


16 



records. Any employee hired, after said posting shall 
have their names added to this list in order of date of 
hire and the Union shall be notified of such additions. 

G. After an employee has completed his probationary period, 
the employee shall gain seniority status and his 
seniority on the seniority list shall revert to the 
first day of his probationary period. 

H. Inability to perform work because of proven illness or 
injury shall not result in the loss of seniority rights. 


ARTICLE 17 PROMOTIONS AND PROMOTIONAL RAY 
Subject to the approval of the Township Manager or his 
designee, an employee, when he is promoted so as to assume 
additional responsibilities or duties, from one 
classification or title to another having a higher salary 
grade level range, then his salary shall be increased to 
the minimum step of the higher classification or nearest 
step plus one additional step on the salary grade level. 

The Township Manager or his designee shall determine what 
is a promotion and whether the employee is entitled to the y 
"Promotional Pay" provided for above. The Township Manager 
shall base his determination upon the increased 
responsibilities and complexities of the additional 
duties. Neither an increase in the volume of the same type 
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of work now being performed or length of service in a 
classification will be considered as s basis for promotion. 
Furthermore, a change in job classification, per se, is not 
necessarily a promotion. 

ARTI CLE 18 TEMPORARY ASSIGNMENTS 

An employee temporarily assigned to a classification having 
a higher grade level compensation shall be compensated at 
the higher classification as follows: 

A. An employee who is at the minimum step of the lower 
classification shall be compensated at the minimum step 
of the higher classification. 

B. An employee temporarily assigned to perforin the duties 
of an employee holding higher classification shall be 
compensated at the same step of the higher 
classification that said employee holds in his or her 
lower classification. In no case shall the employee be 
compensated at a step higher than the step held by the 
employee holding the higher classification. 

C. Temporary assignments shall be defined as a time period^ 
of one (1) normal work-day unit or more authorized by 
the employee’s Department Head and approved by the 
Township Manager involving paid and unpaid leaves of 
absences embodied in said Agreement. 
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An employee temporarily assigned to a job paying lower 
scale of wages than his own shall suffer no reduction in 
said scale of wages, during such temporary assignments. 

The temporary assignment pay provided for above shall not 
apply to the following circumstances: 

a. When employees are assigned to jobs having a higher rate 
of pay for training purposes. 

ARTICLE 1 9 PROMOTIONS AND TRANSFERS 

A. All job openings or vacancies shall immediately be 
posted by the Township on the employee's bulletin board 
for a period of seven (7) consecutive calendar days. At 
the end of that period, the position shall be awarded 
and become effective on the Monday of the week following 
the conclusion of the posting period. Any employee 
wishing to bid for the opening or vacant position shall 
do so in writing and submit same to the Township Manager. 

B. All openings or vacancies shall be filled according to 
seniority. 

An employee selected and qualified to fill the position, 
shall have a sixty (60) day qualification period. If at 
the end or during the qualification period, the Township 
Manager feels that the employee is not qualified, he may 
fill the position from any other source at his 
discretion. The employee disqualified or who 
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voluntarily gives up the promotion or transfer shall be 
allowed to resume his/her former position without 
penalty, 

ARTICLE 20 TRANSFERS 

Transfers can be made from one position to another in the 
same job title in another organizational unit. Transfers 
will be made with the approval of the Township Manager, 
based on the recommendation of the Department Head wherein 
the employee resides. 


A RTICLE 21 DISCHARGE OR SUSPENSION 

No employee may be dismissed or suspended without just 
cause. Nothing shall prohibit the Union from investigating 
any dismissal or suspension and resorting to the Grievance 
Procedure provided in this Agreement. The Business Agent 
shall be notified of the action taken, or to be initiated 
by the Township, involving dismissal or suspension of an 
employee covered by this Agreement. 

Dismissal and suspension shall be governed by Civil Service 
Rules and Regulations promulgated hereunder? the Code of 
the Township of Deptford and Rules and Regulations adopted 
thereunder. 
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Except when an emergency prevents it, grievances concerning 
dismissal or suspension shall be advanced over all matters 
pending for grievance hearings and shall be heard promptly. 
Any employee dismissed or suspended shall be entitled to 
the provisions of Article 15 entitled "Grievance Procedure 
and Arbitration". 

Examples where dismissal without first discussing the 
matter with the Business Agent shall apply: 

1. Calling or participating in any unauthorized strike, 
work stoppage or walkout. 

2. Drunkenness, proven during working hours or being under 
the influence of alcohol during working hours. 

3. Proven theft or dishonesty 

4. Unprovoked assault on his Employer or his Employer's 
representative during working hours or upon another 
employee. 

5. Illegal use of dangerous controlled substances. 

ARTICLE 22 HOURS AND WORKING CONDITIONS 
Section 1 

The work week shall consist of five (5) consecutive days. 
Section 2 

As far as practicable, non-rotating employees shall 
normally work five (5) consecutive days, Monday through 
Friday. It is understood and mutually agreed that because 
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of the operational needs of various Township departments, 
and specifically the Department of Public Safety, other 
schedules of work weeks are also necessary outside of the 
normal work week defined above, and the Township shall not 
be limited in determining such schedules. 

A. The work schedule for employees covered by this 
Agreement holding Administrative/Clerical 

classifications shall consist of thirty-five (35) hours 
per week in accordance with schedules as prepared by the 
Township Manager or his designee, (a one (1) hour lunch 
period is to be included). The Township Manager or his 
designee may arrange reasonable hours for his employees 
so that employees covered by this Agreement shall be 
available to the public at all times. 

Section 3 

The work schedule for rotating employees holding the 
classification of Police Radio Dispatcher shall consist of 
forty (40) hours per week in accordance with schedules as 
prepared by the Township Manager or his designee. The 
Township Manager or his designee shall arrange reasonable, 
work hours for employees holding said classification to 
have employees available to the public at all times. 

It is understood and mutually agreed that because of the 
operational needs of various Township Departments, and 
specifically the Department of Public Safety, other 
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* 


schedules of work are often necessary outside of the normal 
work schedule and the Township shall not be limited in 
determining such schedules. 

Section 4 

Employees shall receive a break period of ten (10) minutes 
in the morning and ten (10) minutes in the afternoon so 
long as the employee's positions are covered. 

Employees required to work in excess of two (2) hours 
overtime in any one (1) day shall be afforded a fifteen 
(15) minute break period on Township time. Any bargaining 
unit employee required to work in excess of twelve (12) 
hours in any one (1) day shall be entitled to an additional 
twenty (20) minute break on Township time. 

All time worked shall be paid for when worked. There shall 
be no compensatory time in lieu of time worked pay. 

ARTICLE 23 OVERTIME 
Section 1 

Employees holding the classification of Police Radio 

Dispatcher, overtime is defined as any time worked beyond .. 
eight (8) hours per day, as the case may be, per the work 
schedule assigned, or forty (40) hours per week. Overtime 
shall only be granted when the employee is authorized to 
work by a Supervisor and approved by the Township Manager. 
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Section 2 


Payment of overtime for work authorized and performed as 

defined in Section 1 and Section 2 of this Article shall be 

paid as governed by any of the following conditions: 

A. One and one half (1|) the employee’s regular base rate 
of pay for work authorized and performed beyond the 
normal, scheduled work day or weekly work schedule as 
set forth in Article 22 entitled "Hours and Working 
Conditions". 

B. Double time the employee’s regular base rate of pay for 
work authorized and performed for having worked 
consecutively in excess of two (2) work day periods. 

C. One and one-half (1§) the employee's regular base rate 
of pay for work authorized and performed on a scheduled 
holiday in addition to the holiday pay as set forth in 
Article 26 entitled "Holidays". 

D. Overtime work shall be distributed as equally as 
possible among employees within the same classification. 

E. Overtime shall be paid currently. 

Section 3 

All overtime must be approved by the Township Manger. 

A, Any employee who is requested by the Township to work 

overtime and refuses to do so by either failing to 
report to work or refusing to stay on the job for the 
required number of hours directed, unless absent due to 
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a valid medical or other authorized reason, shall at the 
discretion of management be struck from the overtime 
rotation list. 

B. Notwithstanding the aforesaid provisions, the Township 

reserves its rights in accordance with Civil Service 
Rules and Regulations, to compel any employee to do 
overtime work and to require that employee to stay on 
the job for the number of hours directed absent a valid 
medical or other authorized reason. The Township 

further reserves its right to initiate any and all 
disciplinary action against any employee who fails to 
report or stay at work as directed. 

C. Whenever an employee shall be more than fifteen (15) 

minutes late for work on any given day, without 

appropriate reason, the Department Head or his designee 
at his discretion, in the event that the employee cannot 
be fit into the day's work schedule, shall send that 
employee home for the day. Any employee instructed not 
to work under this provision, shall not be paid for that 
day- 

D. No employee's work day or work week shall be altered or 
reduced as a result of his having worked overtime. 
There shall be no pyramiding of overtime hours. To the 
extent practical, overtime shall be equally distributed 
to all employees covered by this Agreement. 
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ARTICLE 24 LONGEVITY 


Section 1 

All full-time employees covered by this Agreement currently 
receiving longevity and employed by the Township prior to 
January 1, 1985, shall be entitled to receive longevity as 
per the schedule enumerated in Ordinance #47 b- 30G(1) of 
the Code of the Township of Deptford. 

Section 2 

All full-time employees employed by the Township on January 
1, 1985, or thereafter shall not be entitled to longevity 

compensation. 

Section 3 

Temporary, seasonal and permanent part-time employees shall 
not be entitled to longevity compensation. 

ARTICLE 25 ADDENDUM 

LONGEVITY COMPENSATION - ORDINANCE 47B-30G (1) 

Year of Service Percent of Base Pay 


During 

5th year 

2% 

During 

6th year 

3 % 

During 

7th year 

4% 

During 

8th year 

5% 

During 

9th year 

6% 

During 

10th year 

7% 

During 

15th year 

8% 
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ARTICLE 26 HOLIDAYS AND PERSONAL LEAVE DAYS 


a. The legal paid holidays which are recognized for the 
purpose of this Agreement are as follows: 


New Year's Day 
Martin Luther King Day 
Washington's Birthday 
Good Friday 
Memorial Day 
Veteran's Day 


Independence Day (4th July) 

Labor Day 

Columbus Day 

General Election Day 

Thanksgiving Day 

Day After Thanksgiving 

Christmas Day 


b. When an employee is called upon to work on such 
designated holiday, he shall be paid, in addition to his 
regular straight time, one and one-half (1|) times his 
regular rate of pay for all hours worked on such holiday. 

c. Holiday pay shall not be allowed an employee unless he 
is working during the week in which the holiday falls, 
and is on the job and available for work his last full 
scheduled workday before and his first full scheduled 
workday after the holiday, even though in different work 
weeks, except in case of proven illness or injury 
substantiated by a medical certificate. 

d. Should a designated holiday be observed on one of the'' 
employee's regularly scheduled basis work days within 
his normal working period while he is on vacation, said 
holiday shall not be counted as a vacation day. 


27 



e. Holidays which fall on a Saturday shall be celebrated on 
the preceding Friday; and holidays which fall on a 
Sunday shall be celebrated on the following Monday. 

f. Holiday pay shall apply to all regular, provisional and 
permanent part-time employees, but shall not apply to 
employees holding temporary, emergency or seasonal 
positions. 

g. These provisions apply only to the above listed holidays. 

Section 2 Personal Leave Days 

a. The Township shall grant three (3) personal days, in 
addition to one (1) day for the employee's birthday, 
annually for each employee, subject to the following 
conditions: 

Personal leave days shall be granted by the Township 
upon five (5) days prior written request of the employee 
submitted to the Director of his Department, or his 
designee. Said request shall be granted, at the 

discretion of the Department's Director, or his 
designee, so long as the employee's absence can be 
granted without interference with the proper conduct of 

* 

the Department. In the event special, extraordinary 
circumstances exist, the five (5) day written notice 
provisions hereof may be waived at the discretion of the 
Department Head or his designee. Personal leave days 
shall not accumulate. If an emergency requires calling 
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into work of an employee from a scheduled and approved 
personal leave day, or if the employee voluntarily makes 
himself available for work during an emergency on a 
scheduled and approved personal leave day, then in that 
event, his personal leave day shall be re-scheduled, 
b. Personal leave days are administered in the following 
manner: 

1. Anyone on the payroll between January 1, and April 

30, will earn one day; 

2. Continued employment May 1, through August 31, will 
earn an additional day; 

3. Continued employment September 1 through December 

31, will earn another day. 

Notwithstanding the above, any personal day allowed 
but not earned under the four month criteria will 
be deducted from the employee's final paycheck. 

C. The above applies to new employees, except that they may 
not use these earned days until the completion of ninety 
(90) days employment with the Township. In the event 
that special extraordinary circumstances exist, the 
employee may use said personal day prior to the 
completion of said ninety (90) day employment upon 
approval of the Division Head or his designee. Should 
an employee be unable to take time off because of the 
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ninety (90) day provision, said eligible time will be 
allowed to be carried over to the succeeding year, 
d. Personal day request shall be in writing and must 
contain reasons for such leave. Temporary employees and 
part-time employees are not eligible for this benefit. 

ARTICLE 27 VACATIONS 
Section 1 

All employees hired after January 1, 1988 holding 

classification of Clerical/Administrative covered by this 
Agreement shall receive the following annual leave for 
vacation purposes with pay in and for each calendar year: 

Up to one (1) year of service - one (1) working day's 
vacation for each month of service; 

After one (1) year and to the completion of nine (9) 
years of service - twelve (12) working days vacation; 

After nine (9) years of service and to the completion of 
fourteen (14) years of service - sixteen (16) working 
days vacation, and 

After nineteen (19) years of service and to retirement - 
twenty (20) working days vacation. 

Section 2 

Employees hired prior to January 1, 1988 holding the 

classification of Clerical/Administrative covered by this 
Agreement and all employees holding the classification of 
Police Radio dispatcher shall receive the following annual 
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leave for vacation purposes with pay in and for each 
calendar year; 

Over six (6) months of service but less than one 
(1) year will receive five (5) days. 

Over one (1) year but less than four (4) years will 
receive twelve (12) days. 

Over four (4) years but less than six (6) years 
will receive fifteen (15) days. 

At the start of their seventh (7th) year of service 
and thereafter shall receive twenty (20) days. 

At the start of their thirteenth (13th) year of 
service and thereafter shall receive twenty-five 
(25) days. 

Section 3 

Where in any calendar year the vacation or any part thereof 
is not granted and taken by reason of pressure of the 
Township's business, as determined and approved by the 
Township Manager or his designees, such vacation periods or 
parts thereof not granted shall accumulate and shall be 
granted and may be taken during the next succeeding 
calendar year only. 

Section 4 

An employee's rate of vacation pay shall be based on the,, 
employee's regular rate of pay. 

Section 5 

All vacations shall be granted, so far as practicable, in 
accordance with the desires of the employee. Employees 
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shall submit vacation requests at least one (1) month in 
advance. Preference for vacation time shall be given in 
order of seniority. 

Section 6 

Vacation pay will be granted to employees terminating their 
employment. The number of vacation days to be granted will 
be the proportional number as accrued and earned during the 
year of termination. 

Section 7 

An employee who commences employment during the first 
fifteen (15) days of the month, shall be credited with 
having worked a full month for the purposes of vacation 
computation. An employee who commences employment on the 
sixteenth (16th) day of the month or thereafter shall not 
be credited with working said month for the purpose of 
vacation computation. 

Section 8 

The above applies to new employees, except that they may 
not use these earned days until the completion of ninety 
(90) days employment with the Township. In the event that 

t 

special extraordinary circumstances exist, the employee may 
use earned and accrued days prior to the completion of said 
ninety (90) day employment upon approval of the Division 
Head or his designee. Should an employee be unable to take 
time off because of the ninety (90) day provision, said 
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eligible time will be allowed to be carried over to the 
succeeding year only. 

Section 9 

All earned unused vacation which was not used at the time 
of retirement, retirement date due to disability or death 
or termination of employment except for discharge for just 
, cause shall be paid to the employee or his next of kin on 
the retirement, disability retirement or death or 

termination of the employee. In the event an employee has 
used vacation which was not earned at the time or 
resignation or termination or death or retirement, the 
Township shall be reimbursed for said unearned vacation day. 
Pay in lieu of vacation will not be granted by the Township. 


ARTICLE 28 LAYOFFS 

When a layoff, for any reason, in the bargaining unit is 
imminent, the Township will notify the Union and 
immediately arrange a meeting to determine the exact 
procedure to be followed. 

ARTICLE 29 HOLIDAY PAY 
Section 1 

Employees covered by this Agreement holding the 
classification of Police Radio Dispatcher shall be entitled 
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tr-i-v*: 


to Holiday Pay compensation as stipulated in Article Twenty 
Six of this Agreement. 

In the event a holiday shall occur on the employee's 
regularly scheduled day off, he shall be compensated for 
that holiday to be calculated at one day's regular base 
pay. Should the work schedule of the employee require the 
/ affected employee to work on a holiday as set forth in 
Article Twenty Six, then the rate of compensation shall be 
computed at time and one half (1|) for that day's pay. 
Distribution of all holiday pay entitlement accrued 
required to be made to any employee hereunder, shall be 
made on or about the first (1st) day of December of each 
calendar year covered by this Agreement. 

Section 2 

This Article shall apply onl y to the classification of 
Police Radio Dispatcher and not to any other job 
classification covered by this Agreement. 

ARTICLE 30 SICK LEAVE 
Section 1 

As used in this section, the term "sick leave" means paid 
leave that may be granted to each full-time classified and 
full-time unclassified Township employee who through 
sickness or injury becomes incapacitated to a degree that 
makes it impossible for him to perform the duties of his 
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position or who is quarantined by a physician because he 
has been exposed to a contagious disease. Part-time 
permanent employees are eligible for sick leave on a 

prorated basis. 

Section 2 

A certificate from the Township Physician or the employee’s 
-own physician may be required as sufficient proof of the 
need for sick leave. In case of sick leave due to a 

contagious disease or exposure to same, a certificate from 
the Township Department of Health may be required. All 
other requests for sick leave and certificates required 
thereunder shall be in accordance with 47B-39. 

Section 3 

Full-time employees shall accumulate sick leave on the 
basis of fifteen (15) days of sick leave per year. In the 
first year of employment, employees shall be entitled to 
one (1) day of sick leave for each month of employment. 
Section 4 

Accumulated sick leave may be used by an employee for 
personal illness, illness to his immediate family which 
requires his attendance upon the ill person, death in the 
immediate family, quarantine restriction, pregnancy or 
disabling injuries. The term "immediate family" for the 
purpose of this subsection shall mean and refer only to the 
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employee's spouse, child, parent, brother or sister, 
grandparents and the spouse's parents and grandparents. 
Section 5 

The Township Manager may schedule medical examinations for 
all Township employees annually, or more frequently if 
required. 

ARTICLE 31 ADD ENDUM 
47B-39 Requests for Leave 

A request for any type of leave shall be made on a form 
prescribed by the Municipal Administrator. Such request, 
whenever possible, shall be made far enough in advance to 
permit approval, and at the same time, permit coverage for 
the particular employment so that municipal services shall 
not suffer. In the case of sick leave, the employee shall 
notify his department head immediately within first hour of 
the shift he is unable to report for work. When an 
employee is absent from work because of illness for more 
than three (3) days, the department head shall require the 
employee to submit a certificate from his physician 
relating to his illness. The Municipal Administrator, in 
his discretion, may require the employee to submit a 
physician's certificate for absences of two (2) or three 
(3) days. In a case of illness of a chronic or recurring 
nature causing an employee's periodic or repeated absence 
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of one (1) day or less, the Municipal Administrator may 
require one (1) medical certificate for every six (6) month 
period. 

ARTICLE 32 SICK LEAVE FOR INJURY IN LINE OF DUTY 
Section 1 

When a full-time Township employee is injured in the line 
of duty, the Township Committee shall, pursuant to N.J.R.S. 
40:11-8, and subject to the terms and conditions 
hereinafter set forth, pass a resolution giving the 
employee up to one (1) year's leave of absence with pay, 
except those injuries which result from employee activities 
which would give rise to cause for either suspension or 
removal as enumerated in this ordinance or as provided in 
N.J.R.S. 40:11 et seq. and Rule 4:16 of the Civil Service 
Regulations. 

Section 2 

In the event that the employee shall receive any temporary 
disability pursuant to the statutes governing the Worker's 
Compensation Laws of the State of New Jersey, or elsewhere, 
or shall receive income benefits arising out of any policy 
of insurance paid for or contributed to by the Township of 
Deptford, such amounts received shall be deducted from the 
employee's weekly pay in order to determine the entitlement 
of that employee pursuant to the terms of this resolution. 
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In the event that such benefits accrue subsequent to the 
passage of said resolution, the Township Committee may 
modify the said resolution to conform to the provisions of 
this subsection. 

Section 3 

The resolution shall contain specific provision requiring 
f that the Township of Deptford shall be subrogated to the 
extent of any recovery received by the employee as a result 
of this injury from a third party (excepting therefrom 
worker’s compensation award for permanent disability) or 
other policies of insurance, of any nature whatsoever, 
which in effect duplicate any payments made by the Township 
of Deptford to said employee during the period of this 
injury. 

Section 4 

Prior to the passage or a resolution referred to in Section 
1 hereof, contract shall be executed between the employee 
and the Township, setting forth that the employee shall 
reimburse the Township from monies he may receive in the 
form of worker’s compensation temporary benefits for a 
period of time which the Township of Deptford may have 
already compensated him for, or from possible legal 
settlement from a judgment against the person or persons 
responsible for the injury, and for any other recovery as 
outlined in Sections 2 and 3 hereof- 
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ARTICLE 33 PAYMENT FOR ACCUMULATED SICK LEAVE 


Section _1 

Full-time employees covered by this Agreement having 
documented, accumulated sick leave from their date of hire 
through December 31, 1985, shall have said sick leave 
frozen. The employee, upon retirement or separation from 
employment with the Township in "good standing" shall be 
paid sixty-five (65%) percent of said documented, 
accumulated sick leave. 

Section 2 

Effective January 1, 1986, and subsequent years, fifty 
percent (50%) of accrued sick leave earned in accordance 
with Article 30 of this Agreement, not used, shall be paid 
to the employee in the last payroll period of the 
calendar-fiscal year of the Township. The remaining fifty 
percent (50%) of accrued, not used, sick leave shall be 
banked. 

Employees covered by this Agreement shall have the option 
to BANK all earned, unused sick leave for extended, 
legitimate illness. The employee shall, on or before 
December 1st of each calendar, fiscal year, notify the 
Department of Finance and Administration of the option to 
be exercised. 
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Section 3 


Accrued sick leave earned but not used after January 1, 
1986, and subsequent years, shall be capped at a maximum of 
$2,500.00 upon separation or retirement from the Township 
in good standing. 

Section 4 

-Employees covered by this Agreement shall first use 
accumulated, earned sick leave FROZEN and BANKED as per the 
provisions of Section 1 of this Article before being 
eligible to use accrued, earned sick leave BANKED in 
accordance with Section 2 of this Article. 

S ection 5 

Employees covered by this Agreement terminated for cause 
shall not be entitled to the provisions of this Article. 


ARTICLE 3 4 MILITARY LEAVE 

All employees shall be subject to all Federal, State and 
Civil Service Laws. 

ARTICLE 35 LEAVES OF ABSENCE 
General Leav e 

Any permanent employee desiring leave without pay for 
personal reasons shall make a request in writing to the 
Director or the Department in which he is employed, not 
less than two (2) weeks in advance of the date for which 
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such leave is desired, except in the event of an emergency, 
stating the reasons for the leave and the time requested. 
Leaves may be granted or denied at the discretion of the 
Township Manager who shall review all recommendations for 
leaves of absence as submitted by the Department Director. 
Employees may not be gainfully employed during the period 
/Of such leave. Falsification of the reason for leave, or 
failure to return promptly at the expiration of the leave, 
shall be considered reason for summary discharge. Leaves 
shall be granted or denied in writing. 

Maternity Leave 
1. With Pay 

Permanent employees shall be entitled to utilize any 
accumulated sick leave during the time prior to the 
expected date of childbirth and for one (1) month 
thereafter upon presentation of a doctor's certification 
and approval by the Department Head and Township 
Manager. The Township may consider granting, in 
extenuating circumstances, additional use of sick leave 
not to exceed two (2) months, upon presentation of a 
doctor's statement setting forth the necessity 
therefore. Employees who have accumulated vacation 
leave and sick leave may use such time for maternity 
purposes. 
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2. Without Pay 


Permanent employees who have no earned or accumulated 
vacation leave, sick leave may be granted a leave of 
absence for maternity purposes prior to the expected 
date of childbirth and for one (1) month thereafter upon 
presentation of a doctor's certification. Leaves may be 
granted or denied at the discretion of the Township 
Manager who shall review all recommendations for leaves 
of absences as submitted by the Department Director. 
Therefore, the leave of absence would require a 

certification from the employee's physician as to the 
length of time the employee is required to be on said 
leave of absence without pay, which in no case will be 
granted for more than one-month period after the 
expected date of childbirth. In extenuating 

circumstances, additional leave of absence without pay 
not to exceed two (2) months may be granted upon 
presentation of a doctor’s statement setting forth the 
necessity therefor. 

3. Employees may not be gainfully employed during the 
period of such leave. Falsification of the reason for 
leave, or failure to return promptly at the expiration 
of a leave shall be considered reason for summary 
discharge. Leaves shall be granted or denied in writing. 
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ARTICLE 36 JURY DUTY 


A regular employee who loses time from his job because of 
jury duty, as certified by the Clerk of the Court, shall be 
paid by the Township the difference between his job rate 
for eight (8) hours and the daily jury fee, subject to the 
following conditions: 

,, a. When jury service is completed prior to 1 p.m., the 

employee is required to telephone the management's 
office and report to work if requested. 

b. Time lost because of jury service will not be considered 
time worked for purposes of computing overtime. 

c. The employee must notify his supervisor immediately upon 
receipt of any communication regarding jury service. 

d. No reimbursement of wages will be made for jury services 
during holidays or vacations. 

e. At the management's request, adequate proof must be 
presented of time served on a jury and the amount 
received for such services. 

f. An employee who voluntarily seeks jury duty in any 
manner whatsoever shall not be eligible for payments 
from the Township. 
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ARTICLE 37 BEREAVEMENT LEAVE 


Section 1 

All full-time employees, upon application for permission, 
shall be entitled to five (5) work days off with full pay 
in the event of each death in the immediate family. The 
"immediate family" shall mean father, mother, wife, 
, husband, child, brother, sister, step-mother, step-father, 
step-sister, step-brother and step-children or any member 
of the employee's immediate household. All employees shall 
be entitled to three (3) days off with full pay in the 
event of each death of grandparents, nephews, nieces, 
uncles, aunts, father-in-law, mother-in-law brother-in-law, 
or sister-in-law. 

ARTICLE 38 TIME TO ATTEND MEETINGS 

Members of the bargaining unit, who, by mutual agreement 
between Teamsters Local Union No. 676 and the Township of 
Deptford, participate during working hour in conferences 
and meetings with the Township which involve or derive from 
its collective bargaining agreement, shall suffer thereby 
no loss of pay. Members of the bargaining unit shall be 
allowed fifteen (15) minutes prior to and fifteen (15) 
minutes after the conference is over as excused time from 
their work assignment. They shall give their supervisor 
reasonable notice in advance of their desire to attend such 
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meetings- It is understood, however, that, except for the 
foregoing, nothing shall be done which shall interfere with 
the work of any Township employee and/or department. 

Vacation days will be rescheduled if they coincide with 
Township-authorized meetings. The Union agrees to take all 
steps necessary to insure that this time is within 
./ reasonable limits. 

Excused time to attend meetings as set forth above shall 
not be construed as work time utilised and shall not be 
included for the purposes of computing overtime. 

ARTICLE 39 HEALTH B ENEFITS 
Section 1 

The Township agrees to provide each employee with health 
insurance coverage equal to that which is provided in the 
Township. This coverage shall be fully paid by the Township 
for all employees and their families. The type of benefits 
being provided for and explained in the brochure entitled 
,f Medi-Cam", Medical Care Management Systems. 

Section _2 

The Township also agrees to provide a Prescription Coverage 
Plan ($2.00 co-pay) for all employees and their families. 
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Section 3 


The Township also agrees to provide a Basic Dental Care 
Plan for all employees and their families. 

Section 4 

The Township agrees to pay the full cost of premium for the 
health benefit coverage provided under this Article for and 
/during the term of this Agreement. 

ARTICLE 40 TRAVEL ALLOWANCE 
Section 1 Mileage Allowance 

The Township agrees to provide, subject to rules and 
regulations of the Township Manager, mileage allowance rate 
for the use of personal vehicles for those persons eligible 
for such allowance in connection with official travel. The 
mileage allowance rate will be twenty-two (22<t) per mile. 
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ARTICLE 41 PAY PERIODS 


A. All wages shall be due and payable in full every two (2) 
weeks, at the end of the shift, no later than twelve 
noon on Friday. 

B. Employees who are working the 11:00 p.m. Thursday until 
7:00 a.m. Friday shift on the day paychecks are due, 
shall be able to receive their paychecks after the end 
of their shift at 7:00 a.m., Friday morning. 

C. One (1) week's pay may be held by the Township. 

Where less than one (1) week's pay is now held, the 
Township may not increase the amount held until the 
change has been discussed with the Union. 

D. When the regular payday occurs on a holiday, the 
Township shall pay the employees on the regular work day 
immediately preceding the holiday. 

E. With each paycheck, employee shall be provided with a 
statement of gross earnings and an itemized statement of 
all deductions made for any purpose. 

Section 2 - Yearly Increases 

All employees shall receive a wage increase as follows, 

based on the previous year's base salary for their position: 
Effective: 1/1/93 - 5% 

Effective: 1/1/94 - 4% 

Effective: 1/1/95 - 3.5% 

Effective: 1/1/96 - 3.25% 
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ARTIC L E 42 INSPECTION OF PAYROL L RECORDS 

Whenever a complaint Is made concerning the wages, 
vacations and/or holidays of an employee, an authorized 
representative of the Union shall have the right to inspect 
Township payroll and time cards of the employee during the 
Grievance Procedure. 

/The right of inspection is subject to all laws, both 
Federal and State regarding the privacy rights of 

individuals. 

ARTICLE 43 BULLETIN BOARDS 
Section 1 

The Township agrees to furnish bulletin board space to be 
used exclusively by the Union for the posting of notices 
relating to Union meetings and official business only. 
Section 2 

The Union agrees to limit its posting of notices and 
bulletins to such bulletin board. 

Section 3 

All bulletins or notices shall be signed by a local Union 
Officer or his designee. 
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ARTICLE 44 PAYROLL DEDUCTIONS 


Section 1 Credit Unio n 

The Township agrees to make payroll deductions for 
Teamsters Local 676 Federal Credit Union purposes, if the 
employee has provided the Township with a signed card so 
authorizing. Such deductions will only be remitted to the 
^ Credit Union once a month. 

Section 2 D.R.I.V.E. 

The Employer agrees to deduct from the paycheck of all 
employees covered by this Agreement voluntary contributions 
to DRIVE. DRIVE shall notify the Employer of the amounts 
designated by each contributing employee that are to be 
deducted from his/her paycheck on a weekly basis for all 
weeks worked. The phrase "weeks worked" excludes any week 
other than a week in which the employee earned a wage. The 
Employer shall transmit to DRIVE National Headquarters on a 
monthly basis, in one check^the total amount deducted along 
with the name of each employee on whose behalf a deduction 
is made, the employee’s social security number and the 
amount deducted from the employee's paycheck. 

ARTICLE 45 HIRING ADDITIONAL EMPLOYEES 

A. The Township shall notify the Union when any new 
employees are to be hired to fill positions within the 
terms of this Agreement. 



B. The Union shall have the right to send applicants for 

the job or jobs, and the Township agrees to interview 
such applicants and give the same interview 

consideration to Union sent applicants as is given to 
applicants from other sources. 

C. This provision shall not be deemed to require the 

Township to hire Union applicants or to preclude the 
Township from hiring employees from other sources. 

D. During the probationary period, the employee may be 

discharged without recourse, provided that the Township 
may not discharge or discipline for the purpose of 

evading this Agreement or discriminating against Union 
members. 

E. After successful completion of the probationary period, 
the employee shall be placed on the regular seniority 
list. 

F. In case of discharge within the probationary period, the 
Township shall notify the Union in writing. 

G. The present work force of employees shall not be reduced 
through the use of part-time, casual or seasonal or 
non-union employees. Any work related to jobs normally 
performed by employees covered by this Agreement shall 
be manned by said employee at pay rates according to 
Township ordinance. 
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ARTICLE _46 CLOTHING, CLEAN IN G & MAINTENANCE OF 


UNIFORM S 

Section X Cleaning and Maintenance; 

The Township shall provide each employee with an annual 
cleaning and maintenance allowance of six hundred dollars 
{$600.00). Three hundred dollars ($300.00) of said cleaning 
f allowance shall be paid on or before the 5th day of January 
and three hundred dollars ($300.00) shall be paid on or 
before the fifth of July of each year. Said payments shall 
be paid to the employee without the necessity of 
presentation of any cleaning, tailoring or alteration 
receipts. However, the Township, at the end of each 
calendar, contract period, but not later than January 
31st of the succeeding year, provide the employee with an 
Internal Revenue 1099 form as compensation paid to the 
employee. 

Section 2 Clothing Allowance : 

The Township agrees that it shall provide each employee 
with an annual clothing replacement allowance not to exceed 
Five Hundred and fifty dollars ($550.00) each year of the 
contract. Said clothing allowance shall be utilized for the 
sole purpose of obtaining or replacing articles of clothing 
or equipment that comprise the employee's uniform 
requirement as determined by the Township, excluding 
service revolver. 
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Section 3 


The Township shall pay each employee the sum of Fifty 
($50.00) Dollars each year, for the purchase of a pair of 
shoes; employees to be required to purchase a grade and 
quality of shoe consistent with that now being utilized by 
the members of the Deptford Township Police Department. 
,-This payment by the Township shall be due on or before the 
5th day of July of each contract year. 

Sectio n_4 

The Township agrees that it shall advertise for bid those 
articles of clothing or equipment required no later than 
March 31st of each contract year. The Township agrees 
that in its soliciting for bid it shall include a provision 
requiring the successful bidder to permit any eligible 
employee to secure or replace any "summer" clothing item on 
or before May 1st and any "winter" item on or before 
November 1st, of any contract year. 

Section 5 

All employees' requests for uniforms, or parts thereof, or 
any other item required shall be submitted to the Chief of 
Police on a "clothing request form", the form to be 
prepared by the Township. At the time of the clothing or 
item request, the employee who is seeking replacement shall 
turn in the item sought to be replaced, unless that item is 
required to be utilized pending replacement, at which time 
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said item shall be turned in or exchanged at the time the 
replacement is received. No replacement item shall be 
ordered unless the request form is duly signed by the 
employee arid approved by the Chief of Police. The Chief of 
Police shall not unduly withhold any such approval. 

Section 6 

, The cost of the basic issue of uniforms and equipment for 
any new employee hired after the signing of this Agreement 
shall be borne by the Township. Basic issue shall be 
deemed to include such articles as: 

Pol i ce Radio Dispatchers Clerical/Administrative 

3 summer uniforms 2 Winter/summer skirts 

3 Winter uniforms 2 Winter long sleeve 

blouses (with patches) 

Badge 2 Summer short sleeve 

blouses (with patches) 
Name Plate 1 Name Plate 

Mid-season Jacket (chill chaser) 

Winter Jacket 1 Blazer 

Section 8 Uniforms 

Before any employee shall be entitled to the replacement of 
any equipment or items or uniform, that piece of equipment 
or item shall be presented to a division commander for 
inspection and replacement approval. Employees shall not 
seek any replacement of equipment or uniform until such 
time as the old item or equipment is turned in to the 
administrative division. 
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ARTICLE 47 TRAINING TIME 


Secti on 1 

Employees holding the classification of Police Radio 
Dispatcher will participate in training at the Police 
Headquarters or such other places as may be required for a 
period of eight (8) working hours per year, for which that 
f employee shall not be compensated, unless reimbursement of 
expenses is required because of any unusual travel or 

related expenses caused by the designation of the place of 
training at an area other than the Police Headquarters 

subject to the following limitations, to wit: 

A. Such training schedule shall be as follows: 

One (1) day - eight (8) hours; or 

two half (§) days of four (4) hours or less. 

B. Each employee covered under this Article agrees to make 

themselves available for an additional sixteen ( 16 ) 
hours of training for each year, if the following 

conditions are met by the Township. 

1. The Township will use the employees on duty time 

when possible to fulfill the sixteen (16) hours 

requirement for training purposes only. 

2. No employee will be required to attend any training 
on a holiday, birthday, personal day or vacation 
day, nor be ordered in to attend same. 
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3. Any employee scheduled for training on a regular 
day off will be compensated at the rate of time and 
one half (1|) his hourly rate of pay. 

This training time will not accumulate from year to 
year; training assignments in excess of that time 
designated above shall be considered as "working 
time”. 


ARTICLE 48 PAYMENT FOR STAND-BY SUBPOENAS 
Section. _1 

Each employee holding the classification of Police Radio 
Dispatcher notices to stand-by (pursuant to stand-by 
subpoena) for the purpose of testifying or appearing in any 
Court, not during his regular working shift relating to 
matters resulting to out of the performance of his duties, 
and thereafter not called to testify or appear during that 
day, shall be compensated for this stand-by subpoena at the 
rate of ten ($10.00) dollars per stand-by subpoena, 
provided, however, that no employee shall receive in any 
one calendar year payment for any more than ten (10) 
dollars per stand-by subpoena, provided, however, that no 
employee shall receive in any one calendar year payment for 
any more than ten (10) such stand-by subpoenas. Said 
payment for the stand-by subpoena will be included in the 
paycheck covering that period. However, no payment shall 
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be made to any employee required to "stand-by" in any Court 
involving civil litigations. 

Section 2 

This Article shall apply only to the classification of 
Police Radio Dispatcher and not to any other job 
classification covered by this Agreement. 

ARTICLE 49 PAYMENT FOR TIME IN COUR T 
Section 1 

Employees holding the classification of Police Radio 
Dispatcher required to testify or appear in any Court, NOT 
during his regular work schedule, relating to matters 
resulting out of the performance of his duties, shall be 
compensated at a rate of thirty ($30-00) dollars per Court 
docketed appearance. A court appearance and Court docket 
shall have one and the same meaning. A morning docket, 
afternoon docket, or evening docket shall be considered as 
separate Court dockets. The maximum compensation to be 
paid shall not exceed sixty ($60-00) dollars per diem. 
Section 2 

This Article shall only apply to the classification of 
Police Radio Dispatcher and not to any other job 
classification covered by this Agreement. 
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ARTICLE 50 SAFETY 


The Township shall endeavor to provide conditions of work 
which are both safe and healthy in conformity with all 
federal, state and local laws. To that end, a Safety 
Committee composed of three (3) representatives each from 
Management and the Union shall be created which shall meet 
f quarterly for the purpose of reviewing safety conditions 
and making recommendations for their improvement. 

Failure by employees to abide by safety regulations will 
result in disciplinary action. 

ARTICLE 51 DEFINITIONS 
A. Regular Employee 

All newly hired Regular Appointment employees shall be 
subject to a three (3) month working test period as 
defined by Civil Service, New Jersey Administrative 
Code, Title 4, Subchapter 13. The working test period 
is defined as the time period provided to evaluate the 
employee's work performance and conduct in order to 
determine whether or not the employee merits permanent 
employment status. During the working test period, the 
employee shall be employed on a "trial basis" and may be 
terminated, without recourse. 
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Upon successful completion of the working test period 
and certification by the Township, seniority status 
shall be determined by using the employee's date of hire. 
B. Provisional Employee 

Any provisional employee appointed by the Township 
pending regular appointment from a Civil Service 
f certified employment list shall be subject to a three 
(3) month probationary period to evaluate the employee's 
work performance and conduct to determine whether or not 
the employee merits continued employment with the 

Township. During the probationary period, the employee 
shall be employed on a "trial basis" and may be 
terminated without recourse. 

Upon successful completion of the Probationary Period, 
the employee's seniority status only shall then be 
determined by using the employee's date of hire. 

A Provisional Employee shall not be entitled to 
Permanent Employment status defined as an employee who 
has attained tenure and rights resulting from Regular 
Appointment and successful completion of the working 
test period. 

All newly hired full-time employees shall not be 
entitled to health benefits provisions of the Township 
during the first three (3) months of employment and 
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successful completion of a working test period and/or 
Probationary Period as defined in this Article. 

Grievance Defined as any claim by an employee based upon 
and limited to an alleged violation of the 
express terms and conditions of this Agreement. 

/ Arbitration Defined as the hearing and settlement of a 

dispute between two parties by the decision 
of a third party or court to which the matter 
is referred. 

Arbitrator Defined as an individual chosen by 

agreement of parties to recommend a settlement 
to decide a dispute between the parties. 

Permanent Employee Defined as an employee who has 

acquired Civil Service permanent 
status in his/her position after 
satisfactory completion of a working 
test period. 

Permanent Status Defined as attainment of tenure 

and rights resulting from regular 
appointment and successful 

completion of the working test 
period. 
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Provisional Employee Defined as the appointment to a 


permanent position pending a special 
re-employment, regular re-employment 
or employment list. 

Regular Appointment Defined as the appointment of an 

eligible person to occupy a 
/ permanent position subject to a 

working test period. 

Regular Re-employment List - Defined as a list of names 

of persons who had been permanent 
employees who resigned and are 
entitled to be certified for 
re-eraployment. 

Removal Defined as separation from 

employment for cause. 

Sick Leave Defined as the absence of an 

employee because of illness, 

exposure to contagious disease, 
attendance upon a member of his/her 
immediate family who is seriously 
ill and requires the care or 

attendance of such employee, or 

death in his/her immediate family. 
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Special Re-employment List - Defined as a list of names 

of persons who had been permanent 
employees but were laid off for 
reasons of economy or otherwise and 
not because of any misconduct or 
delinquency on their part; or whose 
/ office or position has been 

abolished and who are entitled to be 
certified for re-employment. These 
lists shall take precedence over 
promotion lists for the same 
organization unit, regular 

re-employment list and open 
competitive employment lists. 

Suspension Defined as temporary separation from 

employment for cause with loss of 
pay, for a period which cannot 
exceed six (6) months. 

Temporary Employee - Defined as employment during a 

period of emergency or in a 
temporary position for a period of 
not more than four (4) months or for 
recurrent periods aggregating more 
than four (4) months in any twelve 
(12) month period. 
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Working Test Period - Defined as the time period provided 


to evaluate a regular certified 
employee’s work performance and 
conduct in order to determine 
whether the employee merits 
permanent status, provisional, 
f temporary or emergency appointment, 

but shall commence with date of 
beginning work after regular 
appointment and extend a period of 
three months which may not be 
extended. 

ARTICLE 52 SALARIES - DI SPA TCHE RS 

NOTE: See Attached Exhibits "B"; 1, 2 & 3. 


62 



ARTICLE 53 DURATION 


A. This Agreement shall be in full force and effect as of 

January 1, 1994, up to and including December 31, 1996. 

This Agreement contains the entire understanding of the 
parties and for all purposes shall be deemed the full 
and final settlement of all bargainable issues between 
the Township and the Union. All the provisions of this 
Agreement will continue in full force and effect beyond 
the day of expiration set forth herein until the 
successor Agreement has been executed and becomes 
effective between the parties. 

B. IN WITNESS WHEREOF, the parties have hereunto caused 

this to be signed and attested by the proper corporate 
officers and the corporate seal affixed and have 

hereunto set their hands and seals this __ day of 
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TOWNSHIP OF DEPTFORD TEAMSTERS LOCAL UNION NO. 676 

GLOUCESTER COUNTY 




AND EXECUTIVE OFFICER 
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EXHIBIT B 

DISPATCHERS/CLERICAL SALARY GUIDE 
PREVIOUS YEAR 1993 
SALARY GUIDE 


Minimum 

1 

2 

3 

4 

5 

6 

Maximum 

Communications 

Operator 

$19,207 

$20,167 

$21,175 

$22,234 

$23,346 

$24,513 

$25,739 

$27,026 

Police Radio 

Dispatcher/Principal Clerk 

22,714 23,850 25,043 

26,295 

27,610 

28,991 

30,441 

31,963 

Clerk Typist 

10,634 

11,116 

11,724 

12,310 

12,926 

13,572 

14,251 

14,964 

Secretarial 

Asst. Steno 

18,600 

19,530 

20,507 

21,532 

22,609 

23,739 

24,926 

26,172 

Secretarial 

Asst. Typing 

18,600 

19,530 

20,507 

21,532 

22,609 

23,739 

24,926 

26,172 
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EXHIBIT B-I 


DISPATCHERS/CLERICAL SALARY GUIDE 
1994- 4% 

SALARY GUIDE 


Minimum 

1 

2 

3 

4 

5 

6 

Maximum 

Communications 

Operator 

$19,975 

$20,974 

$22,022 

$23,123 

$24,280 

$25,494 

$26,769 

$28,107 

Police Radio 

Dispatcher/Principal Clerk 

23,623 24,804 26,045 

27,347 

28,714 

30,151 

31,659 

33,242 

Clerk Typist 

11,059 

11,613 

12,193 

12,802 

13,443 

14,115 

14,821 

15,963 

Secretarial 

Asst. Steno 

19,344 

20,311 

21,327 

22,393 

23,513 

24,689 

25,923 

27,219 

Secretarial 

Asst. Typing 

" 19,344 

20,311 

21,327 

22,393 

23,513 

24,689 

25,923 

27,219 
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EXHIBIT B-2 


DISPATCHERS/CLERICAL SALARY GUIDE 
1995- 3.5% 

SALARY GUIDE 


Minimum 1 

2 

3 

4 

5 

6 

Maximum 

Communications 

Operator 

$20,674 

* 

$21,708 

$22,791 

$23,932 

$25,130 

$26,386 

$27,706 

$29,091 

Police Radio 

Dispatcher/Principal Clerk 

24,450 25,672 26,957 

23,304 

29,719 

31,206 

32,767 

34,405 

Clerk Typist 

11,446 

12,019 

12,620 

13,250 

13,914 

14,609 

15,340 

16,522 

Secretarial 

Asst. Steno 

20,021 

21,022 

22,073 

23,177 

24,336 

25,553 

26,830 

28,172 

Secretarial 

Asst. Typing 

20,021 

21,022 

22,073 

23,177 

24,336 

25,553 

26,830 

28,172 



EXHIBIT B-3 


DISPATCHERS/CLERICAL SA LA RY GUIDE 

1996-3.25% 

SALARY GUIDE 


Minimum 

1 

2 

3 

4 

5 

6 

Maximum 

Communications 

Operator 

$21,318 

$22,414 

$23,534 

$24,710 

$25,947 

$27,244 

$28,606 

$30,036 

Police Radio 

Dispatcher/Principal Clerk 

25,245 26,506 27,833 

29,224 

30,685 

32,220 

33,832 

35,523 

Clerk Typist 

11,818 

12,410 

13,030 

13,681 

14,366 

15,084 

15,839 

17,059 

Secretarial 

Asst. Steno 

20,672 

21,705 

22,790 

23,930 

25,127 

26,383 

27,702 

29,088 

Secretarial 

Asst. Typing 

20,672 

21,705 

22,790 

23,930 

25,127 

26,383 

27,702 

29,088 


